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DISABILITY BENEFITS LAW

An employer who has had in New York State employment 1 or more employees on each of 
at least 30 days in any calendar year shall be a “covered employer” subject to the Disability 
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These 30 days of employment need not be consecutive days but must be work days of 
employment in one calendar year. In addition to the above-stated provisions, effective 
January 1, 1984, employers of personal or domestic employees in a private home are subject 
if they employ at least one employee who works 40 or more hours per week for that one 
employer. (NOTE: Prior to January 1, 1984, employers are subject only if they have 4 or more 
HPSOR\HHV���(DFK�FRYHUHG�HPSOR\HU�PXVW�SRVW�DQG�PDLQWDLQ�FRQVSLFXRXVO\�DW�WKH�SODFH�RU�
places of business a prescribed form, Notice of Compliance, stating the provisions have been 
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Compliance, please contact your Disability Insurance Carrier.


