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� KPC�QSPUFDUFE�
MFBWF�JO�B����NPOUI�QFSJPE�GPS�UIF�GPMMPXJOH�SFBTPOT�
t�5IF�CJSUI�PG�B�DIJME�PS�QMBDFNFOU�PG�B�DIJME�GPS�BEPQUJPO�PS�GPTUFS�DBSF�
t�5P�CPOE�XJUI�B�DIJME�	MFBWF�NVTU�CF�UBLFO�XJUIJO���ZFBS�PG�UIF�DIJME�T�CJSUI�PS�QMBDFNFOU
�
t�5P�DBSF�GPS�UIF�FNQMPZFF�T�TQPVTF
�DIJME
�PS�QBSFOU�XIP�IBT�B�RVBMJGZJOH�TFSJPVT�IFBMUI�DPOEJUJPO�
t��'PS�UIF�FNQMPZFF�T�PXO�RVBMJGZJOH�TFSJPVT�IFBMUI�DPOEJUJPO�UIBU�NBLFT�UIF�FNQMPZFF�VOBCMF�UP�QFSGPSN�UIF�FNQMPZFF�T�KPC�
t��'PS�RVBMJGZJOH�FYJHFODJFT�SFMBUFE�UP�UIF�GPSFJHO�EFQMPZNFOU�PG�B�NJMJUBSZ�NFNCFS�XIP�JT�UIF�FNQMPZFF�T�TQPVTF
�DIJME
�PS�QBSFOU�
"O�FMJHJCMF�FNQMPZFF�XIP�JT�B�DPWFSFE�TFSWJDFNFNCFS�T�TQPVTF
�DIJME
�QBSFOU
�PS�OFYU�PG�LJO�NBZ�BMTP�UBLF�VQ�UP����XFFLT�PG�'.-"�
MFBWF�JO�B�TJOHMF����NPOUI�QFSJPE�UP�DBSF�GPS�UIF�TFSWJDFNFNCFS�XJUI�B�TFSJPVT�JOKVSZ�PS�JMMOFTT��"O�FNQMPZFF�EPFT�OPU�OFFE�UP�VTF�
MFBWF�JO�POF�CMPDL��8IFO�JU�JT�NFEJDBMMZ�OFDFTTBSZ�PS�PUIFSXJTF�QFSNJUUFE
�FNQMPZFFT�NBZ�UBLF�MFBWF�JOUFSNJUUFOUMZ�PS�PO�B�SFEVDFE�
TDIFEVMF��&NQMPZFFT�NBZ�DIPPTF
�PS�BO�FNQMPZFS�NBZ�SFRVJSF
�VTF�PG�BDDSVFE�QBJE�MFBWF�XIJMF�UBLJOH�'.-"�MFBWF��*G�BO�FNQMPZFF�
TVCTUJUVUFT�BDDSVFE�QBJE�MFBWF�GPS�'.-"�MFBWF
�UIF�FNQMPZFF�NVTU�DPNQMZ�XJUI�UIF�FNQMPZFS�T�OPSNBM�QBJE�MFBWF�QPMJDJFT�
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�FNQMPZFST�NVTU�DPOUJOVF�IFBMUI� JOTVSBODF�DPWFSBHF�BT� JG� UIF�
FNQMPZFFT�XFSF�OPU�PO� MFBWF��6QPO� SFUVSO� GSPN�'.-"� MFBWF
�NPTU�FNQMPZFFT�NVTU�CF� SFTUPSFE� UP� UIF�TBNF� KPC�PS�POF�OFBSMZ�
JEFOUJDBM�UP�JU�XJUI�FRVJWBMFOU�QBZ
�CFOFGJUT
�BOE�PUIFS�FNQMPZNFOU�UFSNT�BOE�DPOEJUJPOT��"O�FNQMPZFS�NBZ�OPU�JOUFSGFSF�XJUI�BO�
JOEJWJEVBM�T�'.-"�SJHIUT�PS�SFUBMJBUF�BHBJOTU�TPNFPOF�GPS�VTJOH�PS�USZJOH�UP�VTF�'.-"�MFBWF
�PQQPTJOH�BOZ�QSBDUJDF�NBEF�VOMBXGVM�
CZ�UIF�'.-"
�PS�CFJOH�JOWPMWFE�JO�BOZ�QSPDFFEJOH�VOEFS�PS�SFMBUFE�UP�UIF�'.-"�
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t��)BWF�BU�MFBTU��
����IPVST�PG�TFSWJDF�JO�UIF����NPOUIT�CFGPSF�UBLJOH�MFBWF���BOE
t��8PSL�BU�B�MPDBUJPO�XIFSF�UIF�FNQMPZFS�IBT�BU�MFBTU����FNQMPZFFT�XJUIJO����NJMFT�PG�UIF�FNQMPZFF�T�XPSLTJUF�
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REQUESTING LEAVE (FOFSBMMZ
�FNQMPZFFT�NVTU�HJWF����EBZT��BEWBODF�OPUJDF�PG�UIF�OFFE�GPS�'.-"�MFBWF��*G�JU�JT�OPU�QPTTJCMF�UP�HJWF�
���EBZT��OPUJDF
�BO�FNQMPZFF�NVTU�OPUJGZ�UIF�FNQMPZFS�BT�TPPO�BT�QPTTJCMF�BOE
�HFOFSBMMZ
�GPMMPX�UIF�FNQMPZFS�T�VTVBM�QSPDFEVSFT��
Employees do not have to share a medical diagnosis, but must provide enough information to the employer so it can determine if 
UIF�MFBWF�RVBMJGJFT�GPS�'.-"�QSPUFDUJPO��4VGGJDJFOU�JOGPSNBUJPO�DPVME�JODMVEF�JOGPSNJOH�BO�FNQMPZFS�UIBU�UIF�FNQMPZFF�JT�PS�XJMM�CF�
VOBCMF� UP� QFSGPSN� IJT� PS� IFS� KPC� GVODUJPOT
� UIBU� B� GBNJMZ� NFNCFS� DBOOPU� QFSGPSN� EBJMZ� BDUJWJUJFT
� PS� UIBU� IPTQJUBMJ[BUJPO� PS�
DPOUJOVJOH�NFEJDBM�USFBUNFOU�JT�OFDFTTBSZ��&NQMPZFFT�NVTU�JOGPSN�UIF�FNQMPZFS�JG�UIF�OFFE�GPS�MFBWF�JT�GPS�B�SFBTPO�GPS�XIJDI�'.-"�
leave was previously taken or certified. Employers can require a certification or periodic recertification supporting the need for 
leave. If the employer determines that the certification is incomplete, it must provide a written notice indicating what additional 
information is required.
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MBXTVJU�BHBJOTU�BO�FNQMPZFS��5IF�'.-"�EPFT�OPU�BGGFDU�BOZ�GFEFSBM�PS�TUBUF�MBX�QSPIJCJUJOH�EJTDSJNJOBUJPO�PS�TVQFSTFEF�BOZ�TUBUF�PS�
local law or collective bargaining agreement that provides greater family or medical leave rights.
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EMPLOYEE RIGHTS UNDER THE FAMILY AND MEDICAL LEAVE ACT

FMLA | FAMILY AND MEDICAL LEAVE ACT


